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Canadian Postmasters and Assistants Association (CPAA) is committed to maintaining the security, privacy,
and accuracy of members’ personal information. Member personal information is only collected,

stored, used, and disclosed in a manner that complies with the CPAA Privacy Policy.
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CPAA Union Representatives / Représentants syndicaux de 'ACMPA
281 Queen Mary, Ottawa, Ontario K1K 1X1 mail@cpaa-acmpa.ca

Tel. No./ n° de tél.

Name and address / Nom et adresse Email / Courriel

Mrs. Leslie A. Schous Nat. Pres. / Prés. Nat.

Mr. Pat E. Fagan Nat. Vice Pres. / Vice-prés. Nat.

M. Pierre Charbonneau Nat. Vice Pres. / Vice-prés. Nat.
Ms. Shirley L. Dressler Nat. Sec.-Treas. / Sec.-Trés. Nat.

L eslieSchous@cpaa-acmpa.ca
PatFagan@cpaa-acmpa.ca
PierreCharbonneau@cpaa-acmpa.ca
ShirleyDressler@cpaa-acmpa.ca

Newfoundland and Labrador / Terre-Neuve et Labrador

Ms. Roberta C. Bellows, Pres., PO Box 170, Benoit's Cove AOL 1A0 roberta.bellows@nf.sympatico.ca
Mrs. Louise Ade, Vice Pres., Goulds Al1S 1G2

Mr. Norman J. Randell, Sec.-Treas., PO Box 293, Bishop's Falls AOH 1C0O

Mr. William Dawe, Dir., PO Box 25, Coley's Point S AOA 1X0

Mr. Lester |. George, Dir., PO Box 161, Burnt Point AOA 1MO

Mrs. Kimberly V. Hunt, Dir., 20 Dawes Place, Conception Bay S. A1X 6Z7 (Manuels)

norman.randell @nf.sympatico.ca
william.dawe@nf.sympatico.ca

| esterg@personainternet.com
kvhunt@sympatico.ca

Maritime / Maritimes

Ms. R. Anne Watts, Pres., PO Box 58, Summerside C1N 4P6 (O'Leary)

Mrs. Karen E. MacDonald, Vice Pres., 247 Walker, Summerside C1N 5S6 (Borden-Car.)
Mrs. Betty Ross, Sec.-Treas., 4823 Scotsburn Road RR 2, Scotsburn BOK 1R0

Mrs. Catherine B. Léger, Dir., 123 Coates Mills S Rd, Ste-Marie-De-Kent E4S 1P2

Mr. R. Bruce Redden, Dir., 148 Maple Ave, PO Box 256, Berwick BOP 1E0

Mme Diane Bouchard, Dir., 6765 Route 134, Mcintosh Hill E4S 5N4 (Saint Loui.)

awatts@pei.aibn.com
kmacdonald@pei.aibn.com
bross@pei.aibn.com
cvautour@pei.aibn.com
bredden@pei.aibn.com
dbouchard@pei.aibn.com

Québec

Mme Jacinthe Turcotte, Prés., 40 rang de la Riviere, Maddington Falls GOZ 1CO (St-Cyrill.) jmturcotte@distributel.net
M. Bernard Choquette, Vice-prés., 973 rue Royale, Massueville JOG 1KO (St-Aimé) chchoquette@cablemonteregie.com
M. Jacques Vézina, Sec.-Trés., C.P. 368, Neuville GOA 2RO (St-Basile) vezjac@videotron.ca
Mme Odette Desgagnés, Dir., 572 ch. du Quai, St-Joseph de la Rive GOA 3YO0 (Les Eboul.) gantblanc@sympatico.ca
Mme Loraine Rochette, Dir., 274 Charron, St-Aug.-de-Desmaures G3A 2G3 (Ste-Brigi.) |.rochette2@sympatico.ca
Mme Joane DesAlliers, Dir., 446 St-Paul, Saint-Ubalde GOA 4L0 jdesalliers@gl obetrotter.net

Ontario

Mrs. Brenda McAuley, Pres., 2004 Sagebrush Place, Sudbury P3A 4X7 (Falconbridge) bmcauley_cpaa@sympatico.ca
Mrs. Sandra L. Wilson, Vice Pres., RR 1 C1705, Cannington LOE 1EO (Waubaushene) sandra-cpaa@sympatico.ca
Mrs. Connie A. Burggraf, Sec.-Treas., 132 Queen St., Angus LOM 1B0 conniedcpaa@sympatico.ca

Mme Rita Chartrand, Dir., 1326 North Road, Markstay POM 2G0
Mr. Doug Collison, Dir., 334 Daniel Street, Peterborough K9K 1C5 (Millbrook)

* %

rita.chart@sympatico.ca
collido@sympatico.ca

Manitoba

Mr. Ray R. Moreton, Pres., PO Box 193, Miami R0OG 1HO rmoreton@mts.net
Mrs. Hope M. Toporowski, Vice Pres., PO Box 121, Fork River ROL 0VO hopecpaa@mts.net
Mrs. Becky Laba, Sec.-Treas., Box 1, River Hills ROE 1TO beckylaba@mts.net
Mrs. Julie Hughes, Dir., Box 11, Group 4, RR 1, Anola ROE OAOQ (Beausejour) j_hughes@mts.net
Ms. Lynda A. Kolly, Dir., 2561 Knowles Ave, Winnipeg R2G 2K7 (East Selkirk) lyndako@shaw.ca

Mr. James G. Roszell, Dir., PO Box 1469, Russell R0J 1W0 jroszell @mts.net

Saskatchewan

Mr. Darwin H. Hoimyr, Pres., PO Box 673, Carlyle SOC ORO darwin@cpaask.org
Mrs. Pat L. Killian, Vice Pres., Box 250, Cupar SOG 0YO pat@cpaask.org
Mr. Glen A. Smith, Sec.-Treas., PO Box 292, Saltcoats SOA 3R0 glen@cpaask.org
Mrs. Sue A. Verhelst, Dir., PO Box 828, Radville SOC 2G0 sue@cpaask.org
Mrs. Trudy S. Labarowski, Dir., PO Box 183, Pennant Station SON 1X0 trudy @cpaask.org
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Fax

613-745-5559
613-745-5559
613-745-5559
613-745-5559

709-785-1289
709-834-1536
709-257-1112
709-786-9492
709-584-3963
709-744-2546

902-888-1997
902-436-0464
902-485-2591
506-955-8193
902-538-0106
506-743-8004

819-367-2441
450-788-2843
418-876-2738
418-635-1586
418-878-8621
418-277-9072

705-521-1888
705-432-3322
705-424-3377
705-853-1210
705-745-0291

204-435-2023
204-657-2337
204-348-3335
204-866-3217
204-482-1237
204-773-3420

306-453-2352
306-723-4777
306-744-2270
306-869-2527
306-626-3223

Off.-bureau

613-745-2095
613-745-2095
613-745-2095
613-745-2095

709-789-3366
709-364-6888
709-258-6555
709-786-0466
709-584-3803
709-834-8361

902-859-2402
902-855-2400
902-485-6548
506-955-3214
902-538-9254
506-876-3842

819-397-2319
450-788-2977
418-329-2595
418-635-1180
418-825-3172
418-277-2473

705-693-3350
705-538-2020
705-424-5653
705-853-4356
705-932-2990

204-435-2618
204-657-2453
204-348-3686
204-268-2731
204-482-1237
204-773-3283

306-453-2301
306-723-4222
306-744-8100
306-869-2433
306-626-3235

Alberta, Northwest Territories and Nunavut / Alberta, Territoires du Nord-Ouest et Nunavut

Mrs. Denice A. Pharis, Pres., PO Box 439, Thorsby TOC 2P0 dpharis@airsurfer.ca
Mrs. Lana R. Gilmore, Vice Pres., PO Box 625, Bashaw TOB OHO

Mrs. Linda J. Skiba, Sec.-Treas., PO Box 1710, Provost TOB 3S0 1jskiba@msn.com
Mr. Jim W. Bishoff, Dir., 421 St. Andrews Cres, Stony Plain T7Z 1K5 (Onoway)

Mr. Daniel L. Maheux, Dir., 1B-737 Mallard Alley, Canmore T1W 2A8 dmaheux@tel us.net

Mrs. Lynn C. Barrie, Dir., 348 Highland Circle, Strathmore T1P 1V5

British Columbia and Yukon / Colombie-Britannique et Yukon

Mrs. Sonja J. Lemay, Pres., 3437 Lockhart Crescent, Armstrong VOE 1B8 sonjacpaa@tel us.net
Mrs. Sherry M. Blancher, Vice Pres., Box 213, Balfour VOG 1C0O jakecpaa@shaw.ca
Mrs. JoAnn R. Cornies, Sec.-Treas., Box 191, Lytton VOK 1Z0 joanncpaa@telus.net
Mrs. Barbara J. Lincoln, Dir., 7519 Sechelt Inlet Road, Sechelt VON 3A4 paullincoln@dccnet.com
Mrs. Susan Argotoff, Dir., RR1 S-2 C-16, Crescent Valley VOG 1HO bsarg@shaw.ca

Mrs. Kathy Zurcher, Dir., PO Box 335, Whistler VON 1B0

780-789-2606
780-372-2441
780-753-2779
780-963-7346
403-678-4075
403-901-2018

250-546-0085
250-229-5495
250-455-0282
604-885-6006
250-359-7544

780-789-3600
780-372-3033
780-753-2017
780-967-2454
403-678-4377
403-934-3575

250-546-8274
250-229-4612
250-455-2233
604-885-2411
250-359-7788
604-894-1611

** yacant position / poste vacant

Home-rés.

613-747-6131
613-841-7309
819-772-2430
613-260-8870

709-785-1288
709-834-4289
709-257-4512
709-786-3018
709-584-3963
709-744-1945

902-888-2178
902-436-4822
902-485-6198
506-955-3296
902-538-7947
506-743-5233

819-367-2081
450-788-2966
418-876-2435
418-635-2505
418-878-5908
418-277-9367

705-521-1117
705-432-2259
705-424-2098
705-853-1209
705-745-5326

204-435-2378
204-657-2337
204-348-3111
204-866-3217
204-224-2931
204-773-3998

306-453-6258
306-723-4927
306-744-2341
306-869-2294
306-626-3224

780-789-3132
780-372-2441
780-753-3589
780-963-7346
403-678-4564
403-901-0869

250-546-8534
250-229-2252
250-455-2248
604-885-6006
250-359-7523
604-932-5012



Merry Christmas and
Warm Wishes
for a Wonderful Holiday Season
and a very Happy New Year.
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During this busy time of the year,
please remember Clause 20.14 of
the Collective Agreement:

“Where there is an immediate operational requirement for a Part-Time
Assistant to work extra hours and the designated approval officer(s) is/are
not available, Postmasters may authorize such extra hours to be worked.
In such a situation, the Postmaster must report the situation to the
designated approval officer(s) at the earliest opportunity.”




President’s Message

Greetings from 281 Queen Mary! It has been busy since the last time that | sat down to type out
my President’s Message for the March edition of The Canadian Postmaster Magazine.

Since then, we have had our Branch Conventions which were, for the most part, well attended. The
Branches have excellent conventions where they hold workshops, make presentations and have
guest speakers in attendance. The Branches work very hard to make these conventions informative
as well as entertaining and, we certainly urge the members to attend.

We also completed the negotiations for our new collective agreement. Information packages were
mailed out, debriefing meetings were held, audio conferencing was tried for the first time and as
usual, we held the “toll-free call in day”, to allow our members to obtain further clarification and/or
information. A survey is included in this magazine soliciting your input. It is important for us to know
the best method to cascade the information regarding the changes negotiated on your behalf. We
realize that our members are very busy and do not always feel like attending an evening meeting
after working very hard all day at the Post Office. What do we do instead? Did you find the audio
conferencing a good forum? Did you utilize the toll-free number? One thing we realized is that the
information package we mail out to you must be much more informative, and we will certainly be
looking at that for the future. Thank you to everyone for your participation and for taking the time
to return your ballots.

Our Pay Equity complaint still seems to be sitting in limbo as the various legal counsels, as well as
the CHRC, determine how best to resolve the issue. The question of Health and Safety
representation in CPAA offices is still an uncertainty in those offices where there is more than one
bargaining unit (i.e. CPAA & RSMC). Hopefully, we will have more definite information on these
issues for you in the near future.

Internal conflicts continue to exist in some CPAA offices between members and, on occasion,
between our members and RSMC's. We are hopeful that with the identification of the CPC No
Harassment Policy in our collective agreement, we will be in a better position to ensure that the
Corporation utilizes conflict resolution more promptly in an endeavour to resolve these issues
before they escalate out of control.

We have just finished up another session of our Just For You. It was held from October 31 to
November 2, and as usual, it was a wonderful three (3) days. Once again, we were very pleased
with the large number of applications we received from our members.

It was an active year and this message only touches the surface of a few of the activities we have
been involved in. As | look back on the past year, we have had some very positive results, we have
some issues that are ongoing and, undoubtedly, the new year will bring us some new challenges.
In closing, and as we move into a busy time of the year for our members, | congratulate you on the
excellent job you do, and | wish you and yours a wonderful Holiday Season with much happiness
and prosperity for the new year.

Leslie A. Schous



American Income Life (AlL) Insurance
by Leslie A. Schous

Included in this magazine is a notice for you to submit your application to AlL to be covered
for the accidental death and dismemberment benefit, family eye care program, as well as
information for a Child Safe Kit.

Please note that the coverage for the accidental death and dismemberment benefit has
increased to $2,000.00, previously it was $1,500.00.

Also note that ALL members are entitled to have this coverage, including terms and retirees. To
ensure confidentiality for our members, all mailings concerning this insurance are addressed
and sent by the Association. AL, however, pays for the cost of the mailing. Only when you
have returned the card (enclosed in the envelope included in this magazine), will the company
be in touch with you for beneficiary verification and to determine if you require any additional
insurance coverage.

Although CPAA is proud to sponsor the benefits offered by this company, it is important to
remember that you have ABSOLUTELY NO OBLIGATION TO PURCHASE ANY ADDITIONAL
INSURANCE. We have been assured that the company’s sales representatives will conduct
their visit in a professional manner. Should you have any problems or concerns, do not
hesitate to contact CPAA’s National office. Please provide us with as many details as possible
so that we may contact the person responsible for this file at AlL.
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SURVEY
GROUP POST OFFICES

by Pierre Charbonneau

The National Officers would like to thank all members who completed this survey. We
got a significant rate of reply, which was 88.87%.

A first look at it indicates that, unfortunately in some offices, the employer is still not
complying with the rules concerning health and safety at work according to Part Il of the
Canada Labour Code.

We hope to finish the compilation of the results before the next health and safety
committee meeting with the employer.

For a safe and healthy work environment!



CPAA Privacy Policy

by Shirley L. Dressler

The Canadian Postmasters and Assistants Association (CPAA) is committed to maintaining the
security, privacy, and accuracy of their members’ personal information. Member personal
information is only collected, stored, used, and disclosed in a manner that complies with the
CPAA Privacy Policy.

We require personal information from our members to provide representation, to include on our
membership list, to maintain mailing lists and to provide CPAA benefits. Personal information
relating to a CPAA member is not used or disclosed for purposes other than those for which we
have collected it, except if we receive consent from the member.

Copies of the CPAA Privacy Policy are available through our website www.cpaa-acmpa.ca or by
written request to the CPAA National Office.
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Bilingual Bonus

by Leslie A. Schous

On January 1, 2007, Canada Post will be upgrading the language proficiency level for bilingual
positions from level A (basic proficiency) to level B (intermediate proficiency). They will also retest
incumbents every five (5) years going forward.

Current incumbents will be “grandfathered”, and will only be required to meet the new proficiency
level when they transfer or are promoted to another bilingual position. They will continue to receive
their bilingual bonus as per the corporate policy.

Please remember that the requirements for an employee to receive the bilingual bonus have not
changed and are as follows:

1. The employee occupies a bilingual position;

2. The employee has been formerly tested in their second language and has obtained the
level required for the position;

3. Once the employee has met point 1 and 2, they will be paid the full bi-weekly amount of
bilingual bonus in the pay period the employee becomes entitled.

Please note: Part-time Assistants are still required to work a minimum of 13 1/3 hours per week
in order to qualify for the bilingual bonus.



Canadian Postmasters and Assistants Association
National Annual General Meeting
National Office
281 Queen Mary, Ottawa, Ontario
2006-09-30

The meeting was called to order at 10 a.m. by National President, Leslie A. Schous.
There were sixteen (16) members present.

O Canada!

In Memoriam

Introduction of the members of the National Board and other members in attendance.
The National President report was presented by Leslie A. Schous, National President.

The audited financial statement for the fiscal year ending December 31, 2005 was presented
by Shirley L. Dressler, National Secretary-Treasurer.

After a brief question and answer period, the meeting adjourned at 11:05 a.m.

In Memoriam

From September 1, 2005 to August 31, 2006

Mzt. Ronald D. Heinrich Mrs. Sarah Burns Mzt. Dale Breiman
Kirriemuir, Alb. Charing Cross, Ont. Cando, Sask.

Mrs. Jacqueline Huard Mrs. Lisa Molloy Mrs. Rita Brouillette
Schefferville, QC Saint-Godefroi, QC Lac Aux Sables, QC

Mrs. Sylvia Broughton Mrs. Arlene Hay Mr. André Blais
Terrace Bay, Ont. Savona, B.C. St-Aubert, QC

Miss Andrée Langevin Mrs. Lynn Coté

Notre-Dame-du-Rosaire, QC Carp, Ont.
Mrs. Germaine Gélinas Mr. Herbert Christian
St-Jean-de-Matha, QC Kenville, Man.

QOur most sincere condolences to their relatives and friends.



Collective Agreement
Ratification Process

by Pat E. Fagan

During the recent ratification process, we tried in a variety of ways to reach our members to ensure that they had an
opportunity to discuss and understand the changes to the Collective Agreement. While the response was good in some
areas, we believe that it could have been better in others.

We are soliciting your input to determine what you, the members, would like to see and we would also like to hear
your suggestions on ways to improve the process.

In order to accomplish this, we would like you to take the time to complete this survey and, either return it to CPAA
National Office by mail or if you prefer you can complete it online, by going to our website (www.cpaa-acmpa.ca)
and clicking on the link for survey.

You can select more than one answer if you wish.

Membership Debriefing Survey
What is your preferred method of communication for information on changes to the Collective Agreement?

O Membership meetings O Audio Conferencing
O Toll-free number O Written document

If you prefer membership meetings, how far would you be willing to travel?
O Upto 50 kilometres O 50 to 100 kilometres [0 More than 100 kilometres
If you have selected audio conferencing, which would you prefer?
O Weeknights O Weekends
O Saturday afternoon or evening
O Sunday afternoon or evening
If you have selected toll-free number, what length of time would you prefer?
O 1lday O 2days O other
If you have selected written document, would you prefer:
O Basic outline of changes
O Full explanation of changes

O Full explanation with actual language changes

Suggestion or comments:




QUESTIONS AND ANSWERS

NEW COLLECTIVE AGREEMENT

by Pat E. Fagan

1. Will the new insurance premiums be deducted monthly or per pay period?

The premiums will be deducted per pay period and will be shown separately on your pay
statement.

How much will the 5% employee premium for the EHCP be in dollars and cents?

The rate for 2006 is $3.32 per month for single coverage and $6.15 per month for family
coverage. Those rates will be adjusted for 2007.

How much will the 5% employee premium for the Dental Plan be in dollars and cents?

The 2006 rate is $1.22 per month for single coverage and $2.75 per month for family
coverage. Those rates will be adjusted for 2007.

. Will there be a deductible amount in the Benefit (insurance) plans?

Effective January 1, 2007, the deductibles for the EHCP will be eliminated.

The deductibles for the Dental Plan will remain at $50 per year for single coverage and
$80 per year for family coverage.

. With the changes to the EHCP drug plan, what will be the rate of reimbursement for
prescription drugs?

The new agreement contains a three tier drug reimbursement plan.

Drugs that are listed in the National Drug Formulary will continue to be paid at the
current 80% coverage rate. The National Drug Formulary will have at least one
prescription drug for every disease category.

Drugs that are not listed in the National Drug Formulary but are listed in the Quebec
Medical insurance plan (RAMQ) will be paid at the RAMQ rate which is currently 71%.
All other drugs will be paid at 50%.

Some exceptions may apply depending on the type of drug and the medical condition
being treated.

The CPAA website (www.cpaa-acmpa.ca) has a link to the drug formulary site through
which an employee can ascertain at which level a prescription drug is payable.
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. What happens to coverage for the retirees in the insurance plans between now and
January 1, 20077?

Coverage remains the same for the EHCP.

The Dental Plan will be changed to reflect the 2005 fee guide 30 days after date of
notice of ratification. Notice was given to CPC on September 29, 2006.

. Can we negotiate buy back of Part-time pension based on actual hours worked?

The change to using actual hours worked for pension accrual will go back to July 1,
2006. Employees will not be eligible to buy back service for extra hours worked prior to
July 1, 2006.

Can an employee in Classification Level 6B transfer to a Level 6A position?

If you have a transfer application on file prior to the signing of the new agreement
(October 3, 2006), that transfer application will be considered valid for a period of 90
days from date of signing. After the 90-day period, a change from level 6B to level 6A
will be considered a promotion.

What is the Corporate Achievement Bonus and how will it be paid?

The Corporate Achievement Bonus is paid to all employees based on the Corporate
performance in four key areas. They are Employee Engagement, Customer Value Index,
Delivery Service and Financial Performance. If the Corporation meets its target, you will
receive 3% of your total regular earnings for the fiscal year. This payment could be
adjusted depending on whether the Corporation fails to meet those targets or exceeds
those targets.

The allowance is payable in the second quarter of the year following the fiscal year on
which it is based. This means that the payment for the fiscal year 2006 will be made in
May/June 2007. The payment will be made as part of a regular pay cheque.

10. How will the years of service for Severance payout be calculated if | have periods of

both part-time and full-time service?

The part-time service will be pro rated to full-time years according to your scheduled
part-time hours.

Example:

Lisa worked for 10 years at 20 hours per week and then worked for another 10 years at
40 hours per week. The first 10 years would be pro rated to get a total of 5 years of full-
time service. Add that to the 10 years of full-time service and you would have a total of
15 years of service. Lisa would be entitled to 15 weeks of severance pay.



11.

12.

13.

14.

How will the years of service for Severance pay be calculated if | have all part-time
service, but | have worked in positions with various scheduled hours?

The payment will be based on one week of pay for each year of service times the regular
weekly rate of pay.

Example:

Bill worked for 5 years at a regular schedule of 25 hours per week, 4 years at 20 hours
per week and 6 years at 18 hours per week. He is currently scheduled at 18 hours per
week. His entitlement to severance pay would be 15 weeks of pay at his regular weekly
rate of pay based on his current schedule of 18 hours per week.

How much of my severance pay will be withheld if:
— | take a cash payout for my severance pay?

If you elect to take a cash payment, the normal statutory deductions will be made including
income tax and El premiums.

— lroll over my severance pay into a RRSP?

If you roll over your severance pay to an RRSP, 10% will be withheld to cover EI premiums
and Canada Pension Plan premiums. If the statutory deductions are less than 10% then the
difference will be paid to you.

Can | elect to take part of my severance pay in cash and have the balance rolled over
into a RRSP?

One of the options that will be available to you will allow you to take a portion of your
severance payout as cash and deposit the balance into an RRSP account.

You will receive a letter from the Corporation that will explain all your options and give you
the opportunity to select your best payout option.

Will | receive a notice from CPC explaining how much severance pay | am entitled to
and how that amount was calculated?

You will receive a letter from the Corporation that will contain all the relevant information
including:

* Years of service

* How your entitlement is calculated

* Amount of payment

* Your options for disbursement of your payment



15.

16.

17.

18.

19.

20.

What happens to my severance payout if | do not respond to the letter outlining my
options?

The letter from the Corporation will identify a time limit for reply. Should you fail to respond
to the letter your severance payout will automatically be deferred to retirement. All other
options with respect to payout will still be available to you at the time you take your payout.

Can |l use my severance pay to buy back previous pensionable service?

If you are eligible to buy back previous pension service, you can use your severance
payment to purchase this service. This will be one of the options identified in the letter you
will receive from Canada Post.

The information sent out identifies under Article 16, severance pay, that there will be
a 1% increase if you don’t have 28 years of service. How does this apply and will it
apply to employees after December 31, 2009?

The 1% increase in the base salary will apply only to employees who did not have 28 years
of service as of December 31, 2005. If they complete their 28 years of service between
December 31, 2005 and December 31, 2009, they will receive the 1% increase on
December 31, 2009. After December 31, 2009, they will receive the 1% increase when they
complete 28 years of service.

Who is entitled to retroactive pay?

The general salary increase of 2.4% is effective January 1, 2006. All CPAA members who
were indeterminate employees as of the date of signing of the agreement (October 3, 2006),
as well as employees who were on maternity leave, paternity leave, compassionate care
leave, retired, laid off or died since January 1, 2006 are entitled to retroactive pay.

When does the new pay scale for Level 6A become effective?

In order to address the issue of compensation for postmaster positions in larger grade 6
offices, we negotiated changes to the job evaluation system including the creation of a new
level. The previously existing Level 6 will be known as 6B and the new level will be Level
BA.

For the period January 1, 2006 to June 30, 2006, the old Level 6 pay scale will apply. The
new pay scale for Level 6A became effective July 1, 2006.

Am | affected by the changes to the Job Evaluation Plan?

A total of approximately 500 positions affecting all levels within the bargaining unit have
been identified as being re-classified upward as a result of the changes to the job evaluation
plan. If your position is one of those you will receive a letter from the Corporation advising
you of the change. All changes, including any salary adjustment as a result of re-
classification, will become effective and be retroactive to July 1, 2006.



Just For You
November 2006

by Pierre Charbonneau

Thank you to Anne, Denice, Jacinthe and Sonja, members of the Training and Education Committee, and
also to Lise, employee at the National Office, for all the work done. It is your efforts that allowed us to
present the 10™ session of the Just For You course.

We were able to include all the changes from the new collective agreement, as well as a new tool for the
trainers being PowerPoint. Remember last year, in the magazine, | wrote that we couldn’t confirm the
presentation of the training session Just For You. Transferring all transparencies available for this course into
the PowerPoint application required an incredible amount of work in terms of page layout, configuration, and
the sequential revision of the slide show for the trainers. It was quite a challenge with the tight deadline to
include all the changes to the new collective agreement.

Participation from the members of the Association was greatly appreciated with the receipt of 459 application
forms. Our 59 participants were pleased to attend the session of October 31, November 1 and 2, 2006.

The Training and Education Committee would like to thank all members for their involvement and their
interest, as well as our team of trainers and everyone who participated in one way, near or far to the
presentation of this training session for the year 2006.

You will find below the list of participants and trainers, along with some comments from the participants, and
also some pictures from different regions.

Comments —
Great and worthwhile program. I will tell and persuade my part-time ladies to apply to this program.

I especially appreciated the interaction with my fellow employees and the better understanding of the
collective agreement.

I enjoyed the knowledge. Our leaders were so informative. | feel so good about all that | have learned.
The arrangements were perfect. The group was wonderful, we all felt comfortable.

This course was so well presented and interesting. It made me consider getting involved within the union. |
think I’ll try to run as delegate. Thank you very much.

I truly appreciated this course and | wish it would continue. Very well organized, no waste of time or time
misused, and so interesting. | feel full of energy and I’'m filled with new ideas. Thank you, thank you, thank
you...

Thank you for giving us this chance to learn and enhance our skills. | feel more confident. | wish this
opportunity of training could be offered to all Canada Post employees.



Just For You
Oct. 31, Nov. 1 & 2, 2006

East
Charlottetown, P.E.I.

Trainers: Pierre Charbonneau
Anne Watts
Louise Ade

Newfoundland
Frost, Geraldine — Hillview
Green, Sharon — Arnolds Cove
McGrath, Martin — Tilting
Quirke, Ellen — St Lawrence
Tibbo, Angela — Harbour Breton
Willcott, Anita — St Alban's

Maritimes
Amirault, Norma - Lower West Pubnico NS
Dort, Tonya — Debert NS
Follett, Jean — Shelburne NS
Leblanc, Rose Marie — Shediac NB
Reeves, Kathy — Cornwall PE
Wilson, Paula — Hillsborough NB

Elsewhere (in english)

Jones, Nathalie — Lourdes de Blanc Sablon QC
Marcil, Annette — Franklin Centre QC

Martin, Denise — St Louis de Gonzague QC

Central
Ottawa, Ont.

Trainers: Shirley L. Dressler
Sonja Lemay
James G. Roszell

Ontario
Belbin, Judy - Stroud
Blanchard, Marion — Green Valley
Goulet, Ottie — Callander
Griffith, Jennifer — South River
Hunt, Wayne — Pontypool
Leblanc, Judy — Cobden
Maclintosh, Pauline — Creemore
Smith, Fayme — Rosseau
Wright, Evelyn — Angus

Manitoba
Belbas, Heather — Birtle
Chrusch, Shirley — Stead
May, Jacqueline — Pine Falls
Rushfeldt, Martina — Dugald
Thurston, Jalna — Minnedosa

Central
Sainte-Foy, Quebec

Trainers: Leslie A. Schous
Jacinthe Turcotte
Loraine Rochette

Quebec
Boudreault, Denise — Chambord
Deschamps, Nicole — Delson
Fournier, René — St-Charles-de-Bellechasse
Harvey, Chantale — St-Honoré-de-Chicoutimi
Lagaceé, Marcelle — St-Louis du Ha Ha
Lambert, Francine — Kingsey Falls
Landry, Claire — Mont St-Grégoire
Paradis, Ginette — Hébertville
Poirier, Guylaine — St-Siméon-de-Bonaventure
Rondeau, Nathalie — St-Alexis-des-Monts

Elsewhere (in french)

Boudreau, Maureen — Bouctouche NB
Frenette, Jocelyn — Robertville NB
Marin, Marcel - Haywood MB

Pleau, Mario — Embrun ON

Thériault, Danielle — Grande Anse NB

West
Edmonton, Alberta

Trainers: PatE. Fagan
Denice A. Pharis
Sue A. Verhelst

Saskatchewan
Kachmarski, Lori — Brock
Kanten, Shelly — Mossbank
Morrow, Martha — Lanigan
Robson, Margaret — Invermay
Wolkosky, Celine — La Ronge

Alberta, NWT & NU
Brown, Karen — Lac La Biche
Gosse, Wesley - Igaluit
Kozakevich, Lorraine — Lac La Biche
Stappler, Marion — Bow Island
Wall, Roxanne — Devon

B.C. & Yukon
Andrade, Nora — Union Bay
Bishop, Cryssi — Chemainus
Caton, Janice — Cumberland
Graham, Michelle - Lillooet
Williams, Regina — Masset








